Anthem &Y

Our health rewards
program gives rewards

to an employee and their
covered partner when they
participate in wellness
programs that help them
create healthy habits.

Engagement Package 200

Give your employees extra support to reach
their personal health goals

Everyone has their own approach to achieving health goals.
Engagement Package 200 rewards employees up to $200 in retail
gift cards when they take part in a wide variety of preventive care,
condition management, and wellness activities that help

them to meet those goals.

Employees can follow their progress and rewards earned through
anthem.com or the Sydneys™ Health app.’ Sydney Health is
integrated and personalized, making it easier for employees to get
— and stay — in their best health.

Your employees can earn a maximum of $200 by participating in or
completing certain activities, such as:

Ways to earn rewards?

Adult wellness annual exam or well-woman exam in first 90 days of the plan year

(one per year) 525
Flu shot (one per year) $20
Screening mammogram (one per year) $25
Colorectal cancer screening (one per year) §25
Eye exam (one per year) §25
Cholesterol exam (one per year) $20
Health assessment (one per year) $20
Update contact information (one per year) $10
Login — web or mobile (one per year) $5
Connecting tracking device (one per year) $5
Steps tracking (52 for every 50,000; $60 maximurm) $60
Action plans (55 each; five a year maximum) $25
ConditionCare’ S50
Building Healthy Families* $40
Well-being Coach Digital’ $20
Well-being Coach Telephonic — achieve weight goal (one per year) $25
Well-being Coach Telephonic — achieve tobacco cessation (one per year) $25
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Rewards can be applied toward an electronic gift card from popular retailers, such as Mastercard®, Amazon,

Gap Options (all brands), Staples®, Target, The Home Depot, and TJ Maxx®. The minimum gift card amount is set by
each individual retailer. Rewards earned should be redeemed before the end of the current plan year. Unused rewards
are forfeited three months after the end of the employee’s plan year.

Well-being Coach Total

This program gives employees access to tools to help them
make positive lifestyle changes and meet health goals.

Well-being Coach Telephonic provides phone coaching
with a health educator for those at risk for obesity or
tobacco use. Employees have access to a coach
through chat using Sydney Health.

Employees can consult with an Anthem pharmacist to
discuss medication options to help them lose weight or
quit tobacco. The pharmacist can request a prescription
from the employee’s doctor.

Well-being Coach Digital is a personalized health
coaching app that helps employees at all risk levels
get support to maintain a healthier weight or

quit tobacco, with guidance on nutrition, activity,
mindfulness, and sleep.

We want to help your employees get the care they need, when
they need it. With the Engagement Package 200, they can
receive support and guidance every step of the way.

To learn more, contact your Sales account representative.
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