
Adult wellness annual exam or well-woman exam in first 90 days of the plan year  
(one per year)

$25

Flu shot (one per year) $20 

Screening mammogram (one per year) $25 

Colorectal cancer screening (one per year) $25

Eye exam (one per year) $25 

Cholesterol exam (one per year) $20 

Health assessment (one per year) $20 

Update contact information (one per year) $10

Login — web or mobile (one per year) $5

Connecting tracking device (one per year) $5

Steps tracking ($2 for every 50,000; $60 maximum) $60

Action plans ($5 each; five a year maximum) $25

ConditionCare3 $50

Building Healthy Families4 $40

Well-being Coach Digital5 $20

Well-being Coach Telephonic — achieve weight goal (one per year) $25

Well-being Coach Telephonic — achieve tobacco cessation (one per year) $25 

Ways to earn rewards2

1 �Rewards eligibility only applies to employees and their spouse or domestic partner. Individuals must be active on the plan, and activity must take place  
during the plan effective year. 

2 Rewards are processed after employee receives annual preventive wellness exam and flu shot and provider submits claims to Anthem.

3 ConditionCare rewards: $20 for program participation and $30 for program completion.

4 �Building Healthy Families rewards: $10 for profile completion, $10 for pregnancy screening, $10 for completing at least 1 of 6 mini-assessments, and $10  
for postpartum assessment.

5 Daily check-in rewards: first check-in: $4, next 15 check-ins in first quarter: $4, 25 check-ins during second through fourth quarters: $4 each quarter.

Our health rewards 
program gives rewards 
to an employee and their 
covered partner when they 
participate in wellness 
programs that help them 
create healthy habits. 
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Rewards can be applied toward an electronic gift card from popular retailers, such as Mastercard®, Amazon,  
Gap Options (all brands), Staples®, Target, The Home Depot, and TJ Maxx®. The minimum gift card amount is set by  
each individual retailer. Rewards earned should be redeemed before the end of the current plan year. Unused rewards 
are forfeited three months after the end of the employee’s plan year.

Well-being Coach Total

This program gives employees access to tools to help them 
make positive lifestyle changes and meet health goals.* 

Well-being Coach Telephonic provides phone coaching 
with a health educator for those at risk for obesity or  
tobacco use. Employees have access to a coach 
through chat using Sydney Health. 

Employees can consult with an Anthem pharmacist to 
discuss medication options to help them lose weight or 
quit tobacco. The pharmacist can request a prescription 
from the employee’s doctor. 

Well-being Coach Digital is a personalized health 
coaching app that helps employees at all risk levels  
get support to maintain a healthier weight or 
quit tobacco, with guidance on nutrition, activity, 
mindfulness, and sleep.
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